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SUPERIOR COURT FOR THE DISTRICT OF COLUMBIA1erk of the Court
Civil Division

BRENDA MORENO, on behalf of herself and all
others similarly situated,

c/o Handley Farah & Anderson PLLC

200 Massachusetts Avenue—Seventh Floor
Washington, DC 20001

EUSEBIA SOLANO, on behalf of herself and all
others similarly situated

c/o Handley Farah & Anderson PLLC

200 Massachusetts Avenue—Seventh Floor
Washington, DC 20001

RAQUIEL REYES ORTIZ, on behalf of herself and
all others similarly situated

c/o Handley Farah & Anderson PLLC

200 Massachusetts Avenue—Seventh Floor
Washington, DC 20001

ROBERTO CARLOS ALVAREZ, on behalf of
himself and all others similarly situated

c/o Handley Farah & Anderson PLLC

200 Massachusetts Avenue—Seventh Floor
Washington, DC 20001

VICTOR JAVIER REYES PEDROZA, on behalf
of himself and all others similarly situated

c/o Handley Farah & Anderson PLLC

200 Massachusetts Avenue—Seventh Floor
Washington, DC 20001

Plaintiffs,
V.
W.G./WELCH MECHANICAL
CONTRACTORS, LLC
260 Interstate Court
Frederick, MD 21704
HITT CONTRACTING INC.

2900 Fairview Park Drive
Falls Church, VA 22042

Defendants.
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Collective and Class Action Complaint



COLLECTIVE AND CLASS ACTION COMPLAINT

1. This is a suit for unpaid labor, unpaid overtime, and worker misclassification
under District of Columbia law. Plaintiffs Brenda Moreno, Eusebia Solano, Raquiel Reyes
Ortiz, Roberto Carlos Alvarez, Victor Javier Reyes Pedroza (“Plaintiffs™), individually and
on behalf of all others similarly situated, by and through their undersigned attorneys, bring
this action against Defendants W.G/Welch Mechanical Contractors, LLC (“W.G/Welch”)
and HITT Contracting Inc. (“HITT,” and together with W.G./Welch, “Defendants”) seeking
all available relief to remedy Defendants’ and Defendants’ subcontractors’ underpayment
and misclassification of Plaintiffs and others similarly situated. Specifically, Plaintiffs allege
that Defendants and their subcontractors failed to pay Plaintiffs and others similarly situated
their legally mandated wages in violation of the District of Columbia’s Minimum Wage Act
(“MWA”), D.C. Code § 32-1001, et. seq., and the District of Columbia’s Wage Payment
and Collection Law (“WPCL”), D.C. Code § 32-1301 et. seq., and improperly classified
Plaintiffs as independent contractors in violation of the District of Columbia’s Workplace Fraud
Act (“WFA”), D.C. Code § 32.1131.01 et. seq.

INTRODUCTION
2. As noted in a recent report by the District of Columbia’s Office of the

Attorney General, wage theft is rampant in the District of Columbia’s construction industry.!

I See “Illegal Worker Misclassification: Payroll Fraud in the District’s Construction
Industry,” Issue Brief and Economic Report, D.C. Office of the Attorney General, at 1,
(Sept 2019) available at https://oag.dc.gov/sites/default/files/2019-09/0AG-Illegal-Worker-
Misclassification-Report.pdf; see also “The Underground Economy and Wage Theft in
Washington DC’s Commercial Construction Sector” (April 2021) available
athttp://catholiclabor.org/wp-content/uploads/2021/04/Underground-Economy-and-Wage-
Theft-Report- 4.14.pdf.
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Worker misclassification is a form of payroll abuse where workers that should be classified as
employees are illegally classified as independent contractors.> By misclassifying workers,
employers deny employees their lawful wages and benefits while simultaneously underfunding
social insurance programs like Social Security, Medicaid, unemployment insurance, and
workers” compensation.> One way in which misclassification and wage theft are perpetrated is
through the use of subcontractors who fail to follow the District’s wage and misclassification
laws.* Defendants have engaged in such conduct, the effect of which is to deny employees on
their construction sites, like Plaintiffs, their lawfully owed wages and benefits, in violation
of District of Columbia wage and misclassification laws.

3. Plaintiffs seek to hold Defendants accountable for this very behavior. District
of Columbia law entitles Plaintiffs, and other similarly situated workers, to recover their
wage underpayments and imposes additional damages for Defendants’ illegal actions.

JURISDICTION AND VENUE

4. This Court has jurisdiction over this claim and venue is proper because
Defendants regularly conduct business in the District of Columbia and a substantial part of
the events giving rise to Plaintiffs’ claims occurred in the District of Columbia.

PARTIES

5. Plaintiff Brenda Moreno is a resident of Virginia and was employed as a

construction worker in the District of Columbia. From about December 2020 to April 2021,

she was employed by Reyes Plumbing, LLC (“Reyes Plumbing”) and Defendant
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